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Priority PINK
High priority skill needs though less critical, smaller in 

scale, or shorter lead times

Occupation and/or skills Level Key sectors, industries or specialisation

Procurement, 

commissioning and 

financial management skills

3-4 Across a range of private sector industries, and key parts of central 

and local government

Innovation skills in medical/ 

healthcare markets

4-5 Management skills necessary to develop innovation processes to 

apply existing products for new products and services to the medical 

and healthcare markets

Financial services senior 

managers

5 Within financial services sector, improved risk management, skills, 

ethics and influencing skills for senior managers

Intellectual property and 

data security management

4-5 Particularly in the digital economy and advanced manufacturing, the 

ability to commercialise user-generated innovations and develop new 

revenue stream through the exploitation of intellectual property

Food technologists 4-5+ For the food manufacturing and processing industries, and parts of 

the biotechnology sector, to safeguard quantity and quality of food 

supplies

Urban planners and 

actuaries

5 For the professional and financial services sectors – demand is 

relatively low, but lead time is long

Science and engineering 

professionals & technicians

4-5+ Scientists and engineers with specialist expertise in low carbon

energy generation for large scale projects in the engineering 

construction sector and energy generation industries
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Priority AMBER
High priority skill needs of moderate scale and time frame

with less critical impact

Occupation and/or skills Level Key sectors, industries or specialisation

Chartered civil/mechanical 

engineers

5 For large scale national and international construction projects in the 

engineering construction sector

Investment advisers 4 In the financial services sector, where such roles now require a Level 

4 qualification and a sufficient supply is essential to strengthen 

process, improve service delivery, and restore trust in the sector,

Associate professional and 

technical roles, and skilled 

trades, in many sectors

3-4 These include chefs, graphic designers, paraprofessional roles in the 

public sector, especially the health sector. Also advice workers, 

counsellors and community development workers for victimes of crime 

or substance abuse

Change managers with staff 

engagement skills

4-5 Managers in sectors affected by recession or public spending cuts, to 

support a process of successful change to improve efficiency and

effectiveness, and retain staff engagement through a period of 

substantive change

Sports coaches 3-4 Demand is increasing in response to increased interest in active

leisure pursuits stimulated by the Olympics, and required to support a 

national drive to improve health and wellbeing.

Continuing demand for low 

skilled jobs

2 The Commission expects that up to 25% of jobs will still require only 

relatively low skills (though Level 2 will increasing become the norm) 

in retail, hospitality and care sectors.
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10 key messages from the Audit

1. High quality intelligence is crucial to better inform decisions.

2. Skills for jobs – economically valuable skills – matter.

3. Demand for skills matters as much as supply of skills.

4. Workplace ambition, organisation and development matter.

5. Migration, and particularly non-EU migration, really matters.

6. Sectors and geography (place) matter.

7. High level skills and jobs – and STEM skills – matter

8. Intermediate skills and jobs matter, esp. STEM related.

9. Generic, employability and basic skills matter.

10. Low skills jobs will still persist – around 20% - in 2020.


